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I years, and not part of a gradual continuum of social

change. That is, the 1900 or 1905 cohorts might be com

pared with the 1910 cohort to ascertain if there were

quantitativeand qualitative differences, or whether this

had been a plateauera. Likewise, if the 1925 cohort was

not significantly different from the 1920 cohort this would

further confirm that the World War I years (1915-19) were a

watershed.

One further considerationis how effective is the con

ceptual model, Historical Change, (Figure 1) on which

this study was based. In this conceptualmodel Historical

Events and Family Backgroundwere independent variables,

while Social Attitudes, Political Opinions, and Political

Activity were dependentvariables, and Life Experiences

were intervening variables. It was suggestedthat this

"how and why" study would be generalizableto theoretical

propositionsrather than to populations.

Based on quantitativedata from the NORC surveys of

1972-1989 and the qualitative data of the focus groups, the

original conceptualmodel has been augmented (see Figure 9)

to indicate the most important variables in the lives of

the women of the three cohorts of 1910 through 1924. In

Figure 9 Attitude Toward Education is listed as a Family

Backgroundvariable. For women of these cohorts the amount

and type of educationwas usually decided upon by a parent.

Education itself is given as a life experiencevariable for
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two reasons. Continuing on to advanced education often

meant leaving home, and some women continued to further

their education after marriage or while in the workforce.

"Federal Administrations" also needs explanation. The

women mentioned that a particular president or policies of

an administration influenced a decision to change their

party identification.

The variables which the quantitative and qualitative

data indicated as being of importance in attitude and opin

ion formation are those which were suggested in research

studies reviewed in Chapter II. The Great Depression,

World War II, and economic status are suggested by Lipset

and Ladd (1971) as impacting on personal experiences. Edu

cation, marital status, and work experience were noted in

Sedney's study (1985-86) of older women as factors in atti

tude changes. The Bennington study (Alwin, Cohen, and New

comb, 1990) emphasized the influence of education and mari

tal status on the political/economic attitudes of women.

The meaning and influence of the Federal Administra

tions variable is suggested by Glenn (1969) and Turner and

Kahn (1974). These studies indicated that older persons do

hold and express political opinions and rate candidates

with apparent objectivity.

The interrelationship and importance of the World War

II and work experience variables were pointed out by Stew

art and Healy (1989) in their stUdy of the expanding and
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contracting work role for women. Elder's (1974) study of

the children of the Great Depression also relates the

impact of the Depression to work experience, economic sta

tus, and education. Elder also found that the stage of

development of children at the time of the experience was a

major factor in how the children were affected both at the

time and in their later lives.

This research has delineated and summarized quantita

tive differences among the co~orts through analysis of the

NORC data (Chapter III). It is the focus group qualitative

data as analyzed and summarized in Chapter IV, however,

which indicate the positive linkage between the findings

of previous research on the development of attitudes and

opinions and the findings of thIs study.

IMPLICATIONS

In recent years there has been acknowledgement that

all persons over age 60 are not alike. Three subgroups of

the young-old from ages 60 to 75, the old-old from age 75

on, and most recently the oldest-old have been delineated.

The results of this study would indicate that considera

tion should be given to the idea that the needs and wants

of the 1920-24 cohort upon reaching age 75 will not be the

same as those of the 1910-14 women who are presently in

that category. As suggested by Neugarten (1982) older

persons are a heterogeneous group. Age is becoming in-
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creasingly irrelevant as a predictor of lifestyle. Future

policies and programs related to income maintenance, health

care, housing, transportation or other social services

should perhaps be formulated more on the basis of relative

physical or economic needs and personal preferences rather

than on chronological age.

It may be expedient to define target populations for

pUblic programs on an age basis but it may not be mean

ingful. The women of the three cohorts studied, 1910-14,

1915-19, and 1920-24, have evidenced differences in demo

graphic background and in sociopolitical attitudes. It

should be noted also that the women continue to translate

ongoing experiences into changes in attitudes and opinions.

They are not settled into unchangeable attitudinal patterns

which have been popularly ascribed as being typical of old

er persons. The women of the youngest cohort (1920-24), in

particular, indicated that they did not wish to be segre

gated and stigmatized by the label "old."

FUTURE RESEARCH

In order to substantiate and make use of these

findings and better understand their significance addi

tional in-depth quantitative data might be developed at the

national level. For example, the NORC data indicated more

years of schooling for each younger cohort, but there is no

indication what this meant to the women nationwide. Addi-
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tional questions might ask what course was followed, who

influenced the choices, why did the woman leave school, or

at what age did she complete her schooling. More informa

tion might also be obtained on post-school learning exper

iences. The focus group participants, from the 1920-24 co

hort in particular, mentioned on-the-job training, confer

ences, workshops, and job-related or personal use classes.

Similarly, there could be more depth to sur~ey ques

tions about workforce participation. Focus group partici

pants from all three cohorts indicated that the question

asking if they had ever worked for as long as one year was

out of date. A more detailed picture of labor force parti

cipation might be gained by asking questions such as: Did

you leave your job when you married? Did you leave your

job when you had children? Approximately how long did you

remain at home? Did you go back to the same job? About

how many years have you accumulated towards Social Security

or another pension?

The focus group sessions revealed that some of the

women lived in the Portland area at age 16 and, obviously,

were presently living there. However, several of the women

had lived in other areas of the country for several years

and this had influenced their attitudes. An additional

NORC question might probe this mobility effect.

As mentioned previously, an unresolved issue is wheth

er the 1915-19 cohort is a separate group. A year-by-year
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analysis of this cohort might give a more precise date for

the World War I watershed. Additionally, no cohort bound

aries have been established. The cut-off dates of 1910 and

1924 were selected arbitrarily in order to utilize the

available statistical data. These dates may not be the

true boundaries for these cohorts. Further research might

determine the correct boundaries. It is also possible to

consider the analysis of these arbitrarily defined cohorts

as a heuristic device to help identify generational bound

aries or watersheds.

This research has analyzed data fer wow-en only. An

other area for research might be the life patterns and

attitudes of males born between 1910 and 1924. These may

differ from those of women. It is also possible that co

hort boundaries for females and males may not be precisely

alike.

Another point to be noted is that for this study the

focus groups were conducted only in the Portland, Oregon,

metropolitan area. Further research would be needed to de

termine if the findings are applicable to women in larger

metropolitan areas, rural areas, and other geographical

locations.

This study has noted both quantitative and qualitative

differences among women born within a IS-year time span,

roughly only half a generation. These differences do seem

to have been based on the experiential variables of the
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Historical Change model of the development of attitudes and

opinions. Thus it seems probable that there will also be

other watershed years which have resulted in diverse atti

tudes and opinions, and varying cohort boundaries among

younger persons.

It should also be noted that macro-events may have

different meanings for diverse ethnic groups. For example,

the internment camps of World War II and the civil rights

movement of the 1960s would be viewed from different per

spectives by Japanese, Blacks, and Caucasians.

This model might be used to answer questions such as:

What is a cohort? or What is a generation? A better under

standing of attitudinal differences might be developed if,

instead of arbitrary five- or ten-year groupings, natural

breakpoints in life course experiences were studied as ind

icators of potential attitude shifts. This would necessi

tate much more research, but breakpoints can be ascer

tained.
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The first section of this appendix provides background

on population, communication, and transportation changes of

the 20th century.

Population Growth

From 1900 to 1910 the population of the United States·

increased by 21 percent, partially because of the immigra

tion of about 1,000,000 persons each year. The depression

years of 1930 to 1940 recorded the least gain with only a

7.2 percent increase. The 19 percent population increase

in the 1950s reflects the post-war baby boom.

It should be noted, too, that 1920 marked another

turning point in that just over 50 percent of the popula

tion was then classified as urban. Related to this is the

decreasing percent of the population living on farms. In

1910 this percent was 34.9, decreasing to 27.0 by 1925, and

by 1978 was down to 3.0 percent. This meant an increasing

density of persons per square mile from 25.6 in 1900 to

35.6 in 1920, and upward to 57.5 in 1970 (Historical Sta

tistics, 1975; Nugent, 1981).

Communication Changes

Telephone. Beginning in 1876 with three telephones in

the United States the number increased to 7,635,000 by 1910

or 82 phones per thousand population. In 1920 35 percent

of households were served. There was a further increase to

40.9 percent of households served by 1930. The next five
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but a de

(Historical

years showed an increase in phones per thousand,

crease of five percent in households served

Statistics, 1975).

Radio. August 20, 1920, was the date of the first

regular licensed radio broadcast. Two years later 60,000

households in the United States had a radio--probably bat

tery operated and with earphones. Census figures for 1930

indicate about 40 percent of households with radios. By

this time the radio could oper~te on house electric current

and with a speaker. By 1940 82 percent of households had

radios (Historical Statistics, 1975).

Motion Pictures. April 14, 1894, the first silent

movie was shown. April, 1923, the first sound movie was

shown. However, it was not until about five years later,

with the release of the highly popular "Jazz Singer," that

the sound track became the replacement for the piano or

organ in movie theaters. About 40 films were produced each

year. In 1914 at least one major theater had over 3,000

seats, and in about fifteen years the six major companies

controlled 2,437 theaters. Another method of assessing the

impact of the moving picture is the percentage of spectator

amusement expenditures. In 1929 this figure was 78.86

percent, and during the 1930s was around 84 percent. A

decline began in the 1950s, with the advent of television

(Aaronson, 1966; MacCann, 1987).
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Transportation Developments

Railroads. Records for railroad travel since 1890

show an increase in passengers and total passenger miles

until 1923 and a decrease in both since that date. In 1920

the railroads carried 1,269,913,000 passengers, but this

dropped abruptly to 707,987,000 in 1930. The decline has

continued until in 1970 the figure was 289,469,000 (Hist

orical Statistics, 1975).

Automobiles. In 1910 th~re were 458,300 registered

automobiles in the United States; one for every 25,000 per

sons. This figure had increased to 8,131,500 by 1920, or

one car per 14 people. During the next ten years, until

1930, the registrations jumped 289 percent, to 23,034,700

cars. Even during the depression years of 1930 to 1940

there was a more gradual increase of about four million

registrations. Since 1930 the ratio of people to cars has

decreased from 5.5 to 2 by 1970 (Historical Statistics,

1975) •

Aviation. According to Civil Aviation Authority re

cords fewer than 50,000 passengers flew in 1928. This

number had increased by 1940 to 2,686,000 and by 1950

to 19,020,000 passengers. By 1960 this figure had more

than tripled to 62,256,000 passengers, and again increased

to 169,668,000 by 1970 (Historical Statistics, 1975).
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CHANGES FOR WOMEN

This section presents historical background more spe

cifically related to women.

World War ! and !! Participation

Armed Services. As volunteers during World War I

there were 23,400 nurses, and 12,800 clerical workers serv

ing in the armed forces (Rogan, 1981).

The Red Cross provided recreational facilities for the

armed services in both World War I and World War II.

During World War II the United Services Organizations

(USO), supported by contributions and a million volunteer

workers, enlarged the scope of morale building acti

vities (Carson, 1946).

Public opinion was against women serving in the armed

forces even after Pearl Harbor in 1941. The enlisted man

did not want to work with women and many men refused to let

their women volunteer for the services (Rustad, 1982).

Eventually women served in the Army, Marines, Navy

(WAVES), Coast Guard (SPARS), and as Women Air Force Ser

vice Pilots (WASP). By 1945 enlistment in the services was

at its peak. Personnel figures for the army give an indi

cation of the women's participation. There were about

63,000 commissioned officers and 91,000 enlisted women.

(Historical Statistics, 1975).
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War Production Industries. In 1940 only 25 percent of

women in the United States earned their own money. Only 15

percent of married women worked. Their jobs were usually

in the traditional nurse, secretary, teacher pattern, or

light assembly or restaurant work for those with the av

erage tenth grade education (Keil, 1979).

Seven factories in the United States in ordnance work

in 1941 employed 143 women. By 1942 the number of women

workers had risen to 65,000. At the peak of the war effort

there were around 18,000,000 women ordnance workers (WOWS),

about 12 percent of the population, in munitions factories,

shipyards, and airplane factories working all shifts. In

spite of the manpower shortage they were subjected on the

job to harassment and discrimination. Because of the man

power shortage they were subjected off the job to govern

ment propaganda to do more. But there was little help with

the housework or child care (American Experience #105,

1988) •

As the war ended the WOWS were laid off first, fol

lowed by blacks, in order to provide employment for re

turning veterans. The propaganda then changed to the im

portance of the woman in the home 50 that children would

not be neglected, so that husbands would not be unhappy,

so that the woman could fulfill her natural role. One wo

man summed up the situation: During the war they were

given recipes that took 20 minutes to prepare. After the
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war they were given recipes that took all day (American

Experience #105, 1988).

Employment Status

Labor Force Participation. A report of labor force

distribution (ages 16 - 65+) indicates that in 1890 females

comprised 17 percent of the labor force. By 1970 females

were 37.2 percent of the labor force. From another point

of view, in 1890 the female labor force was 18.9 percent

of the female population. By 1930 24.8 percent of the

female population was employed. They constituted 21.9

percent of the total labor force. Ten years later women

constituted 24.6 percent of the labor force and the propor

tion of women employed had increased by one percent to 25.8

percent. This proportion reached a peak of 35 percent in

1944 with wartime employment. Although there was a decline

after 1944, by 1955 the rate was up to 33.5 percent and by

1987 the female labor force was 55.5 percent of the female

population.

In 1890 only 13.9 percent of female workers were

married. This proportion changed so that by 1930 28.9

percent of women workers were married. This figure in

creased to 35.9 percent by 1940. The rate then increased

so that by 1950 over 50 percent of female workers were

married, and since the 1960s the rate has hovered around 60

percent (Historical Statistics, 1975; Statistical Abstract,

1988) •
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Table XV presents changes in labor force participa

tion rates by marital status, sex, and age for the years

from 1960 to 1988. The age groups of 45-64 years and 65

years and over were selected as including the three cohorts

from 1910 to 1924. The trend has been for married women

and separated, widowed, or divorced women to remain in the

labor market. Single women, in both the 45-64 and 65 years

and over age groups, have shown a decline of around 10 per

cent in labor force participation from 1960 through 1988.

For males, regardless of marital status, the figures indi

cate a steady pattern of declining labor force participa

tion.

Occupational Fields. Another classification of labor

force participation considers in which major occupation

groups women have been employed. For example, in 1900 they

comprised 18.5 percent of white collar workers and 71.8

percent of service workers. By 1970 these figures had

changed to 48.6 and 60.5 percent respectively. A 1988

report indicated that women filled over 90 percent of the

nursing, teaching, secretarial, medical assistant, private

household and textile sewing machine operator positions.

Family Conditions

Birth Rates. Birth rates for the 1930s, the depression

years, showed a drop from 21.3 to a low of 18.4 per thou

sand. By 1946 a high of 26.6 births per thousand was

recorded. The yearly birth rate remained close to 25 per



158

TABLE XV

LABOR FORCE PARTICIPATION RATES BY
MARITAL STATUS, SEX, AGE

Male Female

1960 1970 1980 1988 1960 1970 1980 1988

Married
45-64 years 93.0 91.6 84.8 82.4 34.2 44.1 46.9 52.7
65 years + 37.1 30.2 20.4 17.5 5.9 7.9 7.2 7.1

Single
45-64 years 74.4 66.6 65.2 65.9 75.1 67.8 62.8 65.2
65 years + 24.3 21.0 20.0 20.7 21.6 17.6 12.0 10.9

Separated, Widowed, or Divorced
45-64 years 78.1 75.9 69.9 71.2 58.3 60.7 59.5 62.6
65 years + 18.2 16.5 13.0 11.6 11.0 9.9 8.6 8.2

Adapted from Statistical Abstract, 1989, p. 385.
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thousand until 1960 when there was a decline to 23.7 per

thousand. This declining birthrate continued until the

mid-1970s (Bogue, 1985; Historical Statistics, 1975).

Table XVI presents the percent distribution of ever

married women by number of children ever born for women

born betwwen 1910 and 1924.

Divorce. One of the lifestyle changes of the mid

twentieth century has been the increase in divorce rates.

In 1986, 8.9 percent of all females were divorced. How

ever, the divorced females aged 55-64 years (birth years

1922-31) were above average at 9 percent.

Education. At the time of World War II the educational

average for females was ten years of schooling. Figures

for high school graduation (Historical Statistics, 1975)

show around a 25 percent increase from the 1910 through the

1920-1924 cohort. That is, taking age 17 as high school

graduation year (and including males) in 1927 25.8 percent

of the young people graduated from high school. In 1932

the figure was 35.5 percent; 1937, 44.2 percent, and 1942,

49 percent. A study in 1980 of educational attainment

(Bogue, 1985) indicated that of those aged 60 and up

about 10 percent had attended college and about 5 percent

had completed four years.

Constitutional Amendments

Prohibition/Repeal. On January 16, 1919, the 18th

amendment to the Constitution, the Volstead Act, became ef-



160

TABLE XVI

PERCENT DISTRIBUTION OF EVER-MARRIED WOMEN
BY NUMBER OF CHILDREN EVER BORN

Percent of Women by
Number of Births

Year of None 1 & 2 3 & 4 5 & 6 7 to 9 10+
Birth

1910-14 18.1 44.2 24.7 7.8 3.8 1.5

1915-19 13.8 43.1 28.9 8.8 3.9 1.4

1920-24 10.6 39.9 32.8 10.7 4.5 1.5

Adapted from Historical Statistics, 1975, p. 254.
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fective. This act prohibited the manufacture, export, or

import of liquor in any state or territory of the United

States. The act was ratified by all states except Rhode

Island and Connecticut. Some fifteen years later, effec

tive December 5, 1933, the 21st Amendment repealed the 18th

amendment. Regulation of liquor was returned to the indi

vidual states.

Nationwide Suffrage to Women. The 19th amendment to

the Constitution granting nationwide suffrage to women went

into effect on August 26, 1920. However, some states had

enfranchised women many years before this Constitutional

amendment.
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(Original size: 8-1/2" by 11")

...------ !HI(Q)U}§IE IB3lUttlB1fllW,--",---,
'... A • Publicatiol/
.••• od.~••

···Ih~~~'~'" .
fl:::~~1i;,~t¥rt.CUF2;; £-; ','

October 30, 1990
'----------------_.- ..._-----_._---'

Women's Story Group
Meetings Planned

Belte Ikehara, a graduate student at Portland
State University, is doing a study project of
older women in the community. We are
interested in your life experiences and
opinions on social issues.

Three group meetings, of 5o~women each,
are planned for T _ women, on
the following dates:

Monday, Nov. 5, 10:30 a.m.
for women born between 1910.14

Wednesday, Nov. 7,10:30 a.m.
for women borm between 1915-19

Thursday, Nov. 8, 10:30 a.m.
for women born between 1920.24.

Would you be able to meet for about and
hour-and-a-half to·teU us some of your
opinions and experiences 7 We would like to
tape record them. Refreshments will be
served. A donation will be made to the
residents' fund.

If you are able to help with this women's story
project, please contact In ~e

Administration Office, at ext._. Group sIZe
is limited, so please call as soon as possible to
participate.

Bulletin Board Clarification

The b:it House Bulletin included a note about
requesting approval from lhe Administration
office before posting notices on lhe...
III•••; bulletin board. Approval is
needed only in the case of non-_ activities:

Bullelin board notices are 10 be
typed on· small cards and dOlled.
The approval of the Administrator
or his or her designee must be obtained
for all notices other than those about
_activilies. (Gil/trol Rules.
Artic/I' 3.6)

facificare Presentation Scheduled
Wednesday!

On Wednesday, October 31 at 10 a.m. in the
Auditorium, a represenlative from the Secure
Horizons senior health plan will talk on
Medicare Health Maintenance Organizations
(HMOs), and will explain how their benefits
differ from regular Medicare coverage. This
informative meeting will enable you to make
more informed choices regarding your health
insurance coverage.

Don't miss the Hallowteen Bufed Luncheon
in the Dining Room - this Wednesday!
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INFORMED CONSENT

I, , AGREE TO TAKE PART IN THE STUDY,
"A COMPARISON OF SOCIO-POLITICAL ATTITUDES OF OLDER URBAN
WOMEN: THE 1910 THROUGH 1924 COHORTS," CONDUCTED BY ELIZA
BETH S. IKEHARA. IT HAS BEEN EXPLAINED TO ME THAT THE
PURPOSE OF THE STUDY IS TO LEARN MORE ABOUT THE OPINIONS
AND LIFE EXPERIENCES OF URBAN ELDERLY FEMALES.

ALTHOUGH I MAY NOT RECEIVE ANY DIRECT BENEFIT FROM
TAKING PART IN THIS STUDY, MY PARTICIPATION MAY HELP TO
INCREASE KNOWLEDGE WHICH MAY BENEFIT OTHERS.

I HAVE BEEN ASSURED THAT, ALTHOUGH THE SESSIONS WILL
BE TAPE RECORDED, ALL INFORMATION I GIVE WILL BE CONFIDEN
TIAL. I UNDERSTAND THAT MY TAKING PART IS VOLUNTARY AND I
AM FREE TO WITHDRAW FROM THIS STUDY AT ANY TIME.

THE RESEARCHER HAS OFFERED TO ANSWER ANY QUESTIONS I
MAY HAVE ABOUT THE STUDY.

I HAVE READ AND UNDERSTAND THE ABOVE INFORMATION.

DATE _

DATE _

PARTICIPANT'S SIGNATURE ---------
RESEARCHER'S SIGNATURE

PLEASE SEND ME A REPORT ON THE RESULTS OF THE RESEARCH
PROJECT. (Circle One.) YES NO

ADDRESS FOR THOSE REQUESTING RESEARCH REPORT:

IF YOU EXPERIENCE PROBLEMS THAT ARE THE RESULT OF YOUR
TAKING PART IN THIS STUDY, PLEASE CONTACT THE SECRETARY OF
THE HUMAN SUBJECTS RESEARCH AND REVIEW COMMITTEE, OFFICE OF
GRANTS AND CONTRACTS, 303 CRAMER HALL, PORTLAND STATE
UNIVERSITY, 725-3417.
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FOCUS GROUP QUESTIONNAIRE

Please answer these questions as completely as possible.

1. In what town, state, country were you living at age 16?

2. From what countries or part of the world did your

ancestors come?

3. What kind of work did your father do?

4. Please circle the economic class that you would say you

belong to: Lower Working Middle Upper

5. What is the highest grade in school you completed?

6. What is your religious preference?

7. Are you now Married Widowed Divorced Separated

Never Married (please circle)

8. If married: Have you ever been: Divorced Widowed
(please circle)

9. How many children have you ever had?

10. What is/was your husband's job? __

11. Are you: Working fulltime Working Parttime Unemployed

Retired Keeping House Other

12, Did you ever work for as long as one year? Yes No

13. What kind of work do/did you do? ___

14. In which of these groups is your family income?

$1,000-4,999

$15,000-19,999

Thank you very much!

$5,000-9,999

$20,000-24,999

$10,000-14,999

$25,000 or over
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(Original Size: 8-1/2" by 11"
Folded to: 4-1/4" by 5-1/2")

171

r i
I

I I

I I
I I

II

1 YOUR . +i
THANK ASS1STANCE I

•• IS MUGH
I

II
I
I

YOU i\PPREC1ATED

I'I! $ I
I

~ 1 I
Ii i

~ ~IJ !Ir.:r t;m



APPENDIX G

FOCUS GROUP DEMOGRAPHICS



Focus Group Demographics

173

1910-14
N=13

Ethnic Background
Europe/Canada 12
America 1

Residence at Age 16
Same City 4
Same State 4
Different State 5

New England 0
Middle Atlantic 1
North Central 4
South Central 0
Pacific 8

Highest Grade in School Completed
8th grade 0
Some high school 0
High school 5
Some college 5
College 2
Post-graduate 1

Father's Occupation
Professional, Technical 3
Sales and Clerical 3
Craftsmen, Operatives 6
Farmers and Laborers 1
Service Workers 0

Spouse's Occupation
Professional, Technical 4
Sales and Clerical 3
Craftsmen, Operatives 6
Farmers and Laborers 0

Participant's Occupation
Professional, Technical 6
Sales and Clerical 6
Craftsmen, Operatives 1
Service Workers 0

Cohort
1915-19

N=14

14
o

1
2

11

2
2
3
2
5

1
1
2
7
o
3

7
1
2
4
o

6
5
3
o

7
6
o
1

1920-24
N=14

14
o

2
4
8

o
o
4
2
8

o
1
3
7
2
1

2
o
9
2
1

2
5
5
2

6
7
o
1
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Economic Class
Lower
Working
Middle
Upper

Present Occupational Status
Working full time
Working part time
Retired
Keeping house
Other: Volunteer work

Religious Preference
Catholic
Jewish
Protestant
None

Present Marital Status
Married
Widowed
Divorced
Separated
Never married

Previously
Divorced
Widowed

Average number of children
to women ever married

Children adopted

Estimated Individual Income
$ 1,000-- 4,999

5,000-- 9,999
10,000--14,999
15,000--19,999
20,000--24,999
25,000+
No answer

1910-14
N=13

1
3
8
1

o
1

10
1
1

4
o
9
o

3
9
1
o
o

2
1

1.85

2

2
3
3
2
2
1
o

Cohort
1915-19

N=14

o
5
8
1

o
o

12
1
1

4
o

10
o

3
6
3
1
1

o
2

3.08

3

o
7
3
2
o
2
o

1920-2~

N=14

1
7
5

°
1
1

12
o
o

1
1

11
1

4
4
5
o
1

3
1

3.08

o

1
2
6
3
o
1
1
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Tally of Time Line Events

Cohort
1910-14 1915-19 1920-24

N=13 N=14 N=14

PUBLIC EVENTS
(Chronological Order)

World War I 0 1 0
Estonian Revolution 1 0 0
Flu Epidemic 1 0 0

Lindbergh publicity 1 5 3
Flappers 1 0 0
Motion pictures 1 1 0
Radio 1 1 0

Depression 10 10 10
Roosevelt era 1 3 1
Spanish Civil War 1 0 0

World War II 12 13 12
Eisenhower president 1 0 0
TV beginning 0 1 0
Plane travel more common 0 1 0
Korean War 1 1 1
Cold War--McCarthyism 0 0 1

Kennedy era 5 9 6
Space voyages 4 3 1
Vietnam Conflict 2 2 2
King assassination 2 1 1
Drug scene 1 2 0

San Francisco earthquake 0 0 1
Berlin Wall down 2 0 0
Middle East crisis 1 1 1

Local Events 3 6 5

Celebrity Events 1 5 2
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Tally of Time Line Events

Cohort
1910-14 1915-19 1920-24

N=13 N=14 N=14

PERSONAL EVENTS
(Life Stage Order)

Schooling 11 11 10

Recreation
First radio 0 1 1
Movies 0 1 1
Electricity to town 0 0 1

Employment 6 3 14
Navy service 0 1 2

Marriage 9 11 12

Children
Birth 7 10 11
Adoption 0 1 0
Education 0 2 0
Marriage 1 2 3
Raised 4 children alone 0 0 1
Grandchildren 0 0 4

Deaths
Spouse 3 4 4
Children 1 1 4
Parents 0 6 3
Siblings 0 2 2

Divorce 1 0 5

Remarriage 0 2 4

Moved to different area 4 10 10

Homebuilding 0 2 0

Travel 3 11 1

Retirement 4 4 7

Volunteer work 2 2 2

Illnesses 2 3 2
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JOB DISCRIMINATION REPORTS

Following is a transcript of a conversation among
women of a 1920-24 cohort focus group on the sUbject of job
discrimination because they were women.

B:
I can tell you about that! When I started at -- Bank

and I already told you that I had had a number of years of
banking experience, I took a man's job. I man had always
had that job prior to me. They changed it just enough,
just enough, and I can't support this, but I always had the
feeling I was probably making about half as much money as
he was making. At a later point, some 15 years later,
there was a law-suit instituted by seven women based on
similar things. So in order to fulfill the obligation of
the lawsuit which -- Bank lost;" but there was no money that
changed hands, but one of the propositions of the loss of
this lawsuit was they they had to institute a program to
better realize the value of their women. They took all of
us who had been hired prior to 1972, threw all this infor
mation into the computer; education, experience, whatever.
Out of this carne 203 of us if we had been men would have
been immediately hired for the management training pro
gram. At the time I was hired it never occurred to me to
talk about the management training program. But today the
women they think about it and they ask. We didn't even
know to ask even though I had managed a S&L office in CA.
I didn't even ask to go on the management training program.
We're not used to even asking for things. We just took
what was handed to us.

E:
Years back the -- Telephone Company had a bad reputa

tion. Women just-- What they actually said to your face
was, "Why can't you think like a man?" And I remember it
irked the very s--- out of me. I had the advantage of
being married at that time and with a husband that could
support me. So one day I rushed out and joined the union,
which shocked my family to death. Because they didn't come
from any labor ranks. I didn't know what I was doing. I
just knew I didn't want that. So I went up in the ranks of
the labor organization, to irritate the telephone company
I guess. And I did a good job of it. Anyway I was elected
officer and was sent back to Cleveland as chairman of the
------ delegation of the Communication Workers of America.
Don't misunderstand me. I have no further ties with labor
for a number of years. But there was a time and a place
where labor was badly needed. I had no further trouble
because in the end I opened my own business and was my own
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discriminator. Then, of course, in the nursing profession
--no, nothing like that. Things have changed so much for
the better in some ways, although 1 think that the labor
unions ought to be cleaned up in some ways. We were pure
motive people in those days. We had real goals and ideals.
1 met a lot of wonderful people. 1 should have mentioned
that 1 took a management job (phone company) which was a
true disaster because 1 was not trained that way and they
were suspicious of me and when a work stoppage came along I
was notified 1 would have to work. Turned out nobody
stopped work. 1 was just in the wrong job so I resigned.

I:
Growing up in the same generation there was discrimi

nation. As a photographer the women never went out with
the camera. We were in the darkroom. Then when 1 worked
for the optometrist he would have loved to have me go on to
school and become an optometrist so 1 could work with him.
This was something that came up about every month. "Don't
you think you ought to go back to school?" There was no
assistant because there was just the two of us. Then when
1 went to work for the Corps of Engineers, where 1 worked
for over 30 years, I started out as a secretary and stayed
secretary. But I had through the years always dealt with
management so I had a lot of responsibility. But the girl
that took my place immediately got a different title and
two steps in grade because the change of time. There was a
lot of discrimination because the Corps is 99 percent
engineers and through the years each year there would be
more women show up as engineers or trained in math. My own
position, it wasn't really discriminatory because 1 didn't
feel 1 had the background for it, so 1 didn't feel 1 was
discriminated against.

H:
1 don't think 1 had the discrimination or maybe when 1

worked Ft. ------- because every buck private that came in
thought he was better than the typist. While I worked they
thought they were better and could order them around.
Waitress in that it was mainly women, very few men--and the
biggest discrimination was at the ---- department store. 1
started out, at that time we started out $2 an hour. The
males that came in, regardless of what they knew or who
they are, were put as head of departments. A man was put
in the toy department as the manager, another man was put
as head of the cosmetics department. It didn't matter
where. A man was the manager. No women. There wasn't a
woman manager in that store. The first year 1 worked there
1 was in men's wear, then transferred to a job called
receiving department recording clerk, which was --1 worked
in that 15 years. During that time at separate times 1 had
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managed the area because the managers had quit from back
there or been fired or was sick. But I was never asked to
be the assistant manager until we had this one boss and
then he offered it to me at $3 an hour less than they paid
a man to do it. So I refused it. Not too long after that
he got fired. But that store was discriminatory.

R:
I don't think I ran into much discrimination. I

worked for the State of ------ and this was pretty bad as
far as I was concerned. There were certain jobs that women
were not allowed to do. And there was a time, I guess maybe
the feminist movement had something to do with it, because
all of a sudden the State had decided that women needed to
be put into different positions, managerial positions. And
they've gone the other way around where--this was after I
retired, of course, but they were putting women now in
managerial positions over a·man who was more qualified
than a woman now. So a lot of women doing a lot of jobs
that they are not really qualified for simply because they
are a woman. So it's more or less reverse discrimination
now. Very much so. But I never really had any problems
because I was a female, other than that. I did retire; I
was glad to retire.

E:
Talking about discrimination, you know how there's

something you kind of put in the back of your mind. There
was something the telephone frowned on and did not want you
to get--education. A ~an said to my friend, who later
became way up in the company, "Why would you want to go to
college? What for?" Now that was their attitude to young
women in 1940.

B:
It's because every firm had the idea that you carne out

of school and worked until you got married.

R:
You were supposed to get married.

B:
Yeah, that was the age for it.

E:
Do you remember even back then if you were married you

were discriminated against for having been married and
taking a single woman's job--you worthless person.
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H:
I had a friend who was starting out, you know,

got married, she was in advertising, and she had
under Miss because it was so poorly thought of for
take a job if you had a husband.

B:

and she
to go

you to

Some firms were different from other firms. I had a
friend that worked at the telephone company in (city name)
who couldn't get married until after the war. The tele
phone company hired nobody but single women. If you got
married you had to leave. Teaching school was the same
thing, you had to be single. Even after the war, in the
midwest women with children couldn't work.

I:
I had a friend who just recently died at 86 and in the

services when they were talking about her life they men
tioned that she was the one and only woman who they con
tinued working, she got married in October, and they let
her continue working the rest of the year. That was the
first time in the history of that County that they had let
a woman continue after she married.


