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Discussion
• Majority of programs have faculty or staff, who are not trained on externship matching, making 

selection decisions

• Training to reduce potential bias may include inclusive hiring practices and power dynamics

• Selection processes for externships and interviews create opportunity for bias 

• Consider inclusive methods for selection to mitigate potential opportunity for bias

• Consider automated methods, such as computer-generated matching, as previous research 
demonstrates comparable results to manual matching with increased efficiency4

• Significant variability to the selection process is consistent with other allied professions5

• Additional analyses are ongoing
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Background
• Speech-language pathology (SLP) graduate 

training requires 400 supervised direct-contact 
hours with clients1

• The vast majority of hours are typically 
completed during externships

• No studies to date have evaluated how graduate 
programs in SLP select students to apply or 
match with externship sites

• Externship coordinators in allied professions 
prioritize student abilities (strength/weaknesses)2

• 64.51% of underrepresented students in the 
discipline experienced microaggressions3 

• Methods of selecting students for externship 
experiences may present opportunities for bias

Purpose
To investigate how accredited Master’s degree 
programs in SLP select students for externship 

experiences and describe steps within the 
externship selection process

Results (cont.) and AnalysisMethods
• Websites from each accredited SLP program (303) 

were searched to identify email addresses for:
• The externship coordinator(s)
• The department chairperson
• The department graduate advisor
• A general department contact

• Email invitations sent to complete a Qualtrics Survey
• One follow-up email was sent to each address
• If no response, progressed to next contact
• Survey open between 2/21/2022 to 4/6/2022
• 90 responses received

• Qualtrics Survey consisted of 33 questions including 
closed and open-ended questions to inquire about:
• Constraints of their externship matching 
• Number of faculty who matching students to sites
• Matching process
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Results

• 69.14% of programs have faculty or staff select students to apply or match with externships sites (n = 81)

• 80.6% reported receiving no formal training or continuing education related to externship matching (n = 72)

• 0% use computerized methods of matching (n = 81)
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