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hat aspects of identity or
position make you feel powerful{less)?

- Do you feel have voice in
decision making in your
department, college, and
university?

first when you
nead assistance
(mentors, colleagues)?

you feel
disempowerment,
unwelcome,

unwanted at PSU?

- Where are the
counterspaces you
feal a sense of
belonging and
gmpowerment?

- Who do you avoid at
wark and why?

- What groups of
people empower
or disempower
you'?

Example
questions/topics for
faculty interviews

- What are some of
the practices that affect
your success and overall
productivity?

Describe how you feel about
your teaching and service
workloads (volunteered
ar expected).

- What are the writte
and unwritten rules or
expectations that you feel affect
your promotion and tenure?

- Were you given any
guidance in negotiating
your startup package?

Five Ps:
e Policies (concerning recruitment, hiring, promotion, tenure, etc.);
e Practices (e.g., “invisible labor” related to DEI services or
devaluing community-engaged scholarship);
e Power structures (such as within departments or colleges/schools);



e Places (e.g., welcoming versus chilly classroom climates, affinity
groups, community resources); and
e People (e.g.,mentors and collaborators on and/or off campus).
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